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Avrticle info Abstract
Article type: Obijective: Organizations in today's complex conditions can gain a strong competitive
Research Avrticle advantage by improving human resources and improving the performance of their
employees. If human resources are managed properly, they can contribute to the
Received: success of the organization. Improving human resources and employee commitment is
2024/07/15 key to increasing employee productivity. The upcoming research is designed and
Accepted: implemented with the aim of investigating the effect of improving human resources
2024/09/18 and work system with high commitment on the performance of employees, taking into
pp: account the moderating role of conscientiousness.
1-13 Methodology: The type of descriptive research is correlation and the method used is
partial least squares. The statistical population of the research is made up of West
Keywords: Azerbaijan school teachers, among whom 384 people were selected based on
Human Resource || Cochran's formula and random access sampling method to answer the questionnaire.
Improvement, Data analysis was done using SPSS 26 and Smart-PLS 3.
Work System with | Results: The results show that improving human resources and employee commitment
High Commitment, has a positive and significant effect on employee performance. Also, the moderating
Employee effect of conscientiousness on the relationship between human resource improvement
Performance, and work system with high commitment on employee performance was confirmed, so
Conscientiousness. that people with high conscientiousness perform better under the influence of

improvement methods.

Conclusion: According to the results of the research, it is suggested that organizations
take into account individual differences and the level of commitment and
conscientiousness of their employees in the implementation of improvement measures
and implement human resource improvement programs based on that. Managers
should use measures such as creating an innovation environment, employee training,
employee development programs, valuing and supporting them.
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